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DECLARATION OF INTENTION MORALITY

OF THE PRESIDENT OF RAJAMANGALA UNIVERSITY OF TECHNOLOGY PHRA NAKHON

|, Associate Professor Supattra Kosayakanont, the President of Rajamangala University of
Technology Phra Nakhon (RMUTP), would like to declare to RMUTP personnel and the public
that | will perform my obligations with good governance, transparency, honesty and the sense of
_responsibility according to the assigned mission and adhere to good governance in the
administration as it becomes an organization with a culture of transparency and emphasis on

common interests.

Notified on 1% February, 2018.

szyu A:»’;U

(Associate Professor Supattra Kosayakanont)
President of Rajamangala University of Technology Phra Nakhon, would like to declare to

Rajamangala, University of Technology Phra Nakhon
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ANNOUNCEMENT OF RAJAMANGALA UNIVERSITY OF TECHNOLOGY PHRA NAKHON
DECLARATION OF INTENTION
AND TRANSPARENCY ENHANCEMENT OF THE ADMINISTRATION

Rajamangala University of Technology Phra Nakhon or RMUTP is a university which
provides highly professional and technical education with strong intention to strictly adhere to
anti-corruption and to promote its personnel at all levels to be aware of all forms of corruption in
order to create transparency, effectiveness, and reliance in its operation and management
among its clienteles. The following lays the university honesty, integrity, and transparency

withheld as its operational guidelines.

1. TRANSPARENCY: All units of RMUTP must perform their duties with verifiable honesty,
transparency, and inspectable.

Operational Guidelines

A. The university disseminates in formation where its users can access it promptly and
conveniently.

B. The university procurement lawfully agrees with the procedures.

C. The university stakeholders should be invited to participate to discuss, plan, and
monitor the operation on a regular basis.

D. There is the university practice to neutrally cope with complaints.

E. There are clear guidelines to prevent conflict of interest.

2. ACCOUNTABILITY : All university personnel have to preform their duties according to their
roles and responsibilities and mostly take into account the work accomplishment of the service

recipients of stakeholders.



Operational Guidelines

A.

The university administrators and personnel perform their duties with utmost
willingness and effectiveness.

The university personnel perform their duties in accordance with the rules and
regulations with dedicated performance and promising responsibility.

The university administrators determine to perform their responsibilities faithfully with

full accountability.

3. CORRUPTION — FREE OPERATION : All university personnel do not act in any way that

suggests the unlawful exploitation regarding their responsibility and recipient discrimination.

Operational Guidelines

A.

The university personnel work without discrimination, not calling for benefit fraud
from their positions to be beneficial for themselves of their colleagues.

The university administrators at all levels do not act on the basis of fraudulent
conduct.

There is a strong and effective internal balance inspection

4. INTEGRITY CULTURE : The organization constructs and encourages each unit to operate in

accordance with ethics and integrities, and cultivates good governance in personnel as the

cultural operation.

Operational Guidelines

A.

Good governance is cultivated and encouraged among the personnel on a regular
practice or as a corporate culture.

Personal benefits and public benefits are usually demonstrated and clearly
distinguished.

The anti-corruption scheme is planned.

5. WORK INTEGRITY : The organization operates with the emphasis on the public benefits,

good governance, transparency, and equality in the administration.

Operational Guidelines

A. There is a clear manual or standard of work performance.



B. The personnel strictly follow the work performance manual without discrimination
against the service recipients.
C. There is a clear system of work processes that demonstrate transparency and

equality in the workplace.

6. INTERNAL ORGANIZATION COMMUNICATION : The university promotes integrity and
transparency among the personnel in each unit and encourages them to strictly practice
throughout the organization.

Operational Guidelines

A. There are channels, processes, formats, methods of communication, information
transfer, performance, prevention, promotion, integrities and anti-corruption to

communicate with all personnel thoroughly and rapidly.
Noticed on 1 March, 2016.

dox Gucy

(Associate Professor Supattra Kosayakanont)

President of Rajamangala University of Technology Phra Nakhon



